[Work disability in long-term illness--Part 2: Termination of employment].
If the employment has terminated and the performance capacity of the employee is no longer up to demands made by his last job, the second consideration in respect of his disablement concerns the following points: similar work to be performed within the narrow framework of his former in case of compensation payment because of unemployment: activities within the framework of jobs he can be judged to perform, as laid down by German labour legislation in respect of compensation payments to the unemployed. The compulsory sickness body will have to clarify by expertising which activities can be considered as yardsticks from a medical point of view.